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Disclosure
In accordance with the ACPE’s and ACCME’s Standards for 
Commercial Support, anyone in a position to control the content of 
an educational activity is required to disclose their relevant financial 
relationships.  In accordance with these Standards, ASHP is required 
to resolve potential conflicts of interest and disclose relevant 
financial relationships of presenters.  

• In this session:

All planners, presenters, reviewers, and ASHP staff report  no
financial relationships relevant to this activity.

Objectives

1. Describe how CPD improves personal
satisfaction and professional growth (move from
surviving to thriving!)

2. Develop individual precepting goals based on
self‐assessment.

3. Construct an implementation plan for Continuing
Professional Development.
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CPD Success Story

 The story of Ed

My Personal Story

Paradigm Shift:  Major Principles

#1: Keeping the right balance (P/PC balance)

o Aesop’s Fable of the goose and the golden egg

• P = Production (desired results: the golden eggs)
• PC = Production Capability (ability/asset that produces the golden 

eggs: the goose)

Covey S. 7 Habits of Highly Effective People. New York, NY: Simon & Schuster, Inc.; 1989. 
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Core Entrustable Professional Activities (EPA) Domains

1. Patient Care Provider 
2. Collaborative Team Member 
3. Population Health Promoter 
4. Information Master 
5. Practice Manager
6. Developer 

American Association of Colleges of Pharmacy. Entrustable Professional Activities (EPAs) ‐ Appendix 1.
https://www.aacp.org/sites/default/files/2017‐10/Appendix1CoreEntrustableProfessionalActivities%20%281%29.pdf. 
Accessed August 27, 2018. 

Paradigm Shift: Major Principles

#2: Begin with the end in mind1

o Value‐based motivations

Know your life purpose in 5 min2:
o What you do

o Who you do it for

o What they need

o How they are changed

1. Covey S. 7 Habits of Highly Effective People. New York, NY: Simon & Schuster, Inc.; 1989.
2. How to know your life purpose in 5 minutes. Adam Leipzig. TEDxMalibu

WHYWe Teach
Focus on Intrinsic Motivators & Meaning of Teaching

IDENTITY

‘Teaching is who I am.’

IDENTITY

‘Teaching is who I am.’

GIVING BACK

’I was lucky enough to benefit from excellent teachers…it’s a way of repaying them’

GIVING BACK

’I was lucky enough to benefit from excellent teachers…it’s a way of repaying them’

DEVELOP NEXT GENERATION

‘It’s a question of passing things on, a bit of a legacy…’

DEVELOP NEXT GENERATION

‘It’s a question of passing things on, a bit of a legacy…’

TEACHING AS LEARNING

‘If you have students and residents with you, you’ll never be obsolete…’
TEACHING AS LEARNING

‘If you have students and residents with you, you’ll never be obsolete…’

TEACHING AS ENERGIZING AND GRATIFYING

‘Teaching renews my interest and my focus.’
TEACHING AS ENERGIZING AND GRATIFYING

‘Teaching renews my interest and my focus.’
Steinert Y and MacDonald E. Why physicians teach…give back by paying it forward. Medical Education. 2015; 49: 773‐782.
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HOW do I continue to push myself to grow? 
The Need for a General Framework 

 Continuing Professional 
Development (CPD)                     
Approach to learning that 
supports:
 Continuous learning 
 Practice‐based growth
 Self‐directed development Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. 

Used with permission. 

WHAT areas should I focus on for my development?
Understand we have different learning needs

• Same goal = self 
development

• Different personal and 
professional needs

Preceptors have different needs
2016 UW School of Pharmacy 
Preceptor Self‐Assessment 
Survey Results:

• # of preceptors that listed 
their strengths as a preceptor: 
283 (75.5%)

• # of preceptors that provided 
reflections regarding 
improving as a preceptor: 263 
(70.1%)

Improvement Area (n=375) %

Time Management 22 

Personal Development and Training 20

Rotation Experience 20

Teaching 15

Feedback 11

Communication 6

Role Model  3

Other 3
Chang J, Kha E and O’Sullivan T. Preceptor Self-Assessment: Jump Start Continuing 
Professional Development (CPD). 2017 AACP Education and Research poster.
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POLLING SLIDE
How many Preceptor Development CEs have you 
attended in last 2 year?

0‐2
3‐5
6‐8
Too many to count

Why are you here? 

POLLING SLIDE

Do you know about the CPD approach?

Yes
No
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Continuing Pharmacy Education = CPD

Continuing Pharmacy 
Education (CPE)

 A structured educational 
activity designed or intended 
to support the continuing 
development of pharmacists 
to maintain and enhance their 
competence. 

Continuing Professional 
Development (CPD)

 A self‐directed, ongoing, 
systematic and outcomes‐
focused approach to lifelong 
learning that is applied into 
practice. It involves the 
process of active participation 
in formal and informal 
learning activities that 
…support achievement of 
career goals.

Accreditation Council for Pharmacy Education. Continuing Professional Development. 
https://www.acpe‐accredit.org/continuing‐professional‐development/. Accessed June 15, 2018. 

Traditional CE Model

PROS

 Structured
 Easy to measure
 Defined endpoint
 Convenient
 Traditional teaching 

methodology
 Current model

CONS

 Accumulation of credits 
(Quantity vs. quality)

 No requirement to link to 
practice

 Difficult to customize to 
individual needs

 Outcomes of learning poorly 
defined and assessed

Accreditation Council for Pharmacy Education. Continuing Professional Development. 
https://www.acpe‐accredit.org/continuing‐professional‐development/. Accessed June 15, 2018. 

Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 
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Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 

REFLECT

 First step to self‐directed learning
 Making the unconscious conscious
 Components:
 Linking past, present and future 
 Consider experience from 

multiple perspectives
 Stating the lessons learned
 Identify personal strengths and 

opportunities for improvement

ACPE CPD Program ‐ CPD Resources:  Components of the CPD cycle
https://www.acpe‐accredit.org/pdf/CPDConceptsACPEWebsiteFeb2015.pdf. Accessed June 15, 2018.

Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 
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PLAN

 Develop an action plan 

 Identify resources and 
challenges

 Identify learning 
activities

 Establish timeline

 Develop SMART learning 
objectives

 Specific 
 Measurable
 Achievable
 Relevant
 Timed

Based on the identified opportunities of improvement, what broad 
goals do you have?

ACPE CPD Program ‐ CPD Resources:  Components of the CPD cycle
https://www.acpe‐accredit.org/pdf/CPDConceptsACPEWebsiteFeb2015.pdf. Accessed June 15, 2018.

Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 

LEARN (IMPLEMENT)

 Use different learning activities and methods

 Formal/structured/accredited activities
 Informal/unstructured activities
 Work‐based learning

 Activities chosen should be outcomes‐driven to meet stated 
learning objectives

ACPE CPD Program ‐ CPD Resources:  Components of the CPD cycle
https://www.acpe‐accredit.org/pdf/CPDConceptsACPEWebsiteFeb2015.pdf. Accessed June 15, 2018.
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Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 

EVALUATE
 Review personal learning plan at least annually

 Evaluate your progress toward achieving objectives
 Evaluate educational activities to ensure adequate 

content and learning (alignment with your goal)
 Ensure you are following action plan & timeline
 Consider adjustments in your objectives and plan

ACPE CPD Program ‐ CPD Resources:  Components of the CPD cycle
https://www.acpe‐accredit.org/pdf/CPDConceptsACPEWebsiteFeb2015.pdf. Accessed June 15, 2018.

Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. Used with permission. 
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RECORD and REVIEW (PORTFOLIO)

 Documentation is integral to 
each component of the 
learning cycle

 Serves as a record for all your 
CPD activities

 Is a tool to facilitate 
achievement of your learning 
objectives and personal 
learning plan

 Needs to be:
 User‐friendly (accessible and 

simple)
 Dynamic & comprehensive        

(1 stop shop)
 Facilitates achievement of 

learning plan
 Standardized format: Electronic 

or paper‐based (for you to use)
ACPE CPD Program ‐ CPD Resources:  Components of the CPD cycle
https://www.acpe‐accredit.org/pdf/CPDConceptsACPEWebsiteFeb2015.pdf. Accessed June 15, 2018.

CPD Cycle: Closing the Loop

Copyright © 2005 ‐ 2014 Accreditation Council for Pharmacy Education. 
Used with permission. 

APPLY

 Link what was learned into practice
 Did the learning impact practice?
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Key Takeaways

 Personal Development helps move us towards 
meaningful end goals (move from surviving to 
thriving!)

 CPD is a systematic framework that supports 
ongoing and self‐directed learning  to meet 
individual needs

POLLING SLIDE
CPD is an approach to lifelong learning and includes 
the following:

Reflect, Conceptualize, Apply, Act
Reflect, Plan, Learn, Evaluate
Plan, Do, Study, Act 
Instruct, Model, Coach, Facilitate

Setting the stage

 New Pharmacy System Director 
 Residency program expansion 
 Staff competency serving as primary method of staff 

development
 Practice changes emerging
 PPMI Task Force 
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Scattered approach
 Endless surveys 
 Pushing out assignments to 

preceptors 
 Unclear reporting structure
 Residency accreditation 

standards
 “Check the box” mentality

CPD in ACTION

 11 Page Packet
 Background
 Learning Styles
 Suggestions
 Examples

CPD in ACTION
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CPD in ACTION

Putting it all together = CPD

 CPD was specific to each person
 Ownership instead of assigned

 CPD has clear defined expectations 
 Three goals with one focused on preceptor 

development 
 CPD pulled in all the ongoing initiatives

POLLING SLIDE

Do you have a formal or informal CPD program? 

Yes formal
Yes informal
In progress or tried with little success
New concept
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Your CPD Toolkit

Training Tools 

Resources

Documentation

Your Personal CPD Plan

1. REFLECT: Complete your self‐assessment
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Your Personal CPD Plan

1. REFELCT: Complete your self‐assessment
2. PLAN: Create your personal learning plan

SMART* Learning Goal Planned Activities and Resources 
To Be Used

DATES

Goal Start Date:

Goal Finish Date:

Actual Finish Date:

*SMART
Specific – Does the objective tell you precisely what you are going to do differently as a result of the activity?
Measurable – Can you measure a change?
Achievable – Is the objective challenging, and yet not totally unachievable?
Relevant – Does the objective relate to the specific role/job you are currently undertaking?
Timed – Can specific dates for completion and reflection be attached to the objective?

Examples of CPD Goals
SMART* Learning Goals Planned Activities and Resources 

To Be Used
DATES

(PRECEPTOR)
Demonstrate improvement in coaching skills by 
providing weekly feedback using effective 
feedback strategies with next APPE student 
(scheduled for Feb 2019)

(PROFESSIONAL/PERSONAL)
Describe 3  best practices for safety and quality 
improvement and develop a plan to integrate 
these best practices into PharmD curriculum by 
spring of 2019 to help students be more practice 
ready

Learn and practice 3 effective feedback 
strategies

Complete the Patient Safety and Quality 
Certificate program and participate in a practice‐
based project

Goal Start Date:

Goal Finish Date:

Actual Finish Date:
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Your Personal CPD Plan

1. REFELCT: Complete your self‐assessment
2. PLAN: Design your personal learning plan
3. IMPLEMENT: ???

Making CPD a Reality

 Discuss ways to integrate CPD framework and 
utilize the CPD Toolkit into preceptor 
development

Achieve End Goals With the Right Support

Goal

 Individual benefits for each 
preceptor

Supporting Tools 

 Toolkit:  CPD Training Tools

o Self assessment to identify 
personal  needs and 
interests

o Repository of preceptor 
development goal ideas
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Staff Training and Support

Staff Training Needed

 General CPD approach

 Setting SMART goals

Supporting Tools 

 Toolkit:  CPD Resources

 Toolkit: CPD Training Tools

Preceptor Development
Accreditation requirements
 PharmD programs: ACPE Standards 2016

 Residencies: ASHP Accreditation Services
Standard 4: Requirements of the RPD and Preceptors

4.4.e RPD has the responsibility for creating and implementing  a preceptor 
development plan for the residency program
4.8  Preceptors must demonstrate the ability to precept residents’ learning 
experiences by meeting one or more qualifying characteristics in all of the 
following six areas 

Systems Support and Accountability = KEY

 Integrate preceptor development 
into your current advancement or 
recognition program
o Clinical ladders
o Credentialing or privileging
o Part of job performance 

evaluation
 Create a new program such as 

CPD that will complement your 
current practice model and 
encourage preceptors to take an 
active role in their own 
development  

 See Toolkit: Documentation 
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Systems Support

 Use systems you already have 
• Preceptor portal
• PharmAcademic
• Institutional Performance Evaluation

Preceptor Portal (SAMPLE)

REFLECT
1. Academic Year
2. Review Preceptor and 

and site evaluations 
with student 
comments (see links to 
evaluations)

3. Satisfied with student 
evaluation

4. Self‐Reflection on 
preceptor behaviors

Preceptor Portal (SAMPLE)
CPD PLAN includes:
• Goal and Objectives
• Resources/activities
• Success Measures
• Goal start date & finish date
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PharmAcademic

Institutional Performance Evaluation

Goal Tracking and Reflection 
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Additional Benefits of CPD
CPD approach/platform can contribute to:
 Improved employee competence, confidence
 Recruitment, engagement, and retention
 Alignment of employee educational needs with organizational needs/goals
 Creation of learning culture vs. training culture
 Meeting accreditation expectations (e.g. TJC)
 Benchmarking for performance appraisals
 Credentialing/privileging review and verification
 Recognition

Your Personal CPD Plan

1. REFELCT: Complete your self‐assessment
2. PLAN: Design your personal learning plan
3. IMPLEMENT: Construct your implementation 

plan

POLLING SLIDE
Where is the biggest opportunity for the CPD 
approach?

Preceptor Development
Professional Development
Self Development
All of the above
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CPD Success Story

 The story of Ed

Key Points
 Reflection is essential to CPD and gets easier over 

time
 People need a lot of support, especially early on
 Go through the process yourself at least once to 

help you coach others
 Use peers as a learning support group
 It is a continuous learning process

Additional CPD Resources

 ACPE: Continuing Professional Development
 CPD Scholarship in Pharmacy
 The Benefit of CPD for Continuing Pharmacy Education
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1 
 

UNIVERSITY  OF  WASHINGTON  PRECEPTOR  SELF‐ASSESSMENT  AND  CPD  PLAN 

I. Preceptor  Behaviors:    On  a  scale  of 5  =  Always  to  1  =  Never,  please  indicate  how 
consistently you demonstrate the following behaviors to your student pharmacists: 

 

 
NOTE: Preceptor Self‐Assessment Tool developed by University of Washington School of Pharmacy based on student‐valued teaching behaviors.   
O’Sullivan et al. Student‐Valued Measurable Teaching Behaviors of Award‐Winning Pharmacy Preceptors. Am J Pharm Educ 2015; 79(10). 

Role‐Model Behaviors 

Acts in a positive manner during interpersonal 
interactions with others 

5  4  3  2  1 

Demonstrates expertise in practice area  5  4  3  2  1 

Displays compassion for patients  5  4  3  2  1 

Contributes to decisions of the health care team  5  4  3  2  1 

Advocates for patients and the profession  5  4  3  2  1 

Role‐Model Behaviors 

Acts in a positive manner during interpersonal 
interactions with others 

5  4  3  2  1 

Demonstrates expertise in practice area  5  4  3  2  1 

Displays compassion for patients  5  4  3  2  1 

Contributes to decisions of the health care team  5  4  3  2  1 

Advocates for patients and the profession  5  4  3  2  1 

Teaching/Coaching Behaviors 

Displays a genuine interest in student learning 5 4 3  2 1 

Consistently available for student questions and guidance 5 4 3  2 1 

Stimulates dialogue that encouraged discussion, critical 
thinking and aided in problem resolution 

5 4 3  2 1 

Arranges time and resources to aid student learning 5 4 3  2 1 

Provides useful feedback and clear expectations 5 4 3  2 1 

Seeks and is receptive to student input into learning
Experience 
 

5 4 3  2 1 

Facilitating Behaviors 

Tailors learning opportunities to meet student needs and 
interests 

5 4 3  2 1

Effectively organizes appropriate learning activities and
revises where needed 

5 4 3  2 1

Allows and encourages students to build independent 
practice skills 

5 4 3  2 1

Creates and maintains a welcoming environment 5 4 3  2 1
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2 
 

UNIVERSITY  OF  WASHINGTON  PRECEPTOR  SELF‐ASSESSMENT  AND  CPD  PLAN 

II. List 2 strengths you have as a preceptor 
 
1. _____________________________________________________________________ 

 
2. _____________________________________________________________________ 

 
III. Reflection regarding improving as a preceptor:  
 
 
 
IV. Preceptor CPD Plan and Implementation 

Based on your self‐assessment and the identified opportunities of improvement, describe one 
precepting goal for this coming year. 
From your precepting goal, develop a CPD plan that includes the following  

*SMART  
Specific – Does the objective tell you precisely what you are going to do differently as a result of the activity? 
Measurable – Can you measure a change? 
Achievable – Is the objective challenging, and yet not totally unachievable? 
Relevant – Does the objective relate to the specific role/job you are currently undertaking? 
Timed – Can specific dates for completion and reflection be attached to the objective? 
 
V. Preceptor CPD Evaluation 
Preceptor should evaluate the effectiveness and impact of their CPD. 
A sample evaluation tool is provided for your reference. 
LEVELS  QUESTIONS  RESPONSES 
Satisfaction  Were your learning 

objectives met? 
Fully, partially or not at all 

Learning  What did you learn from this 
experience? 

OPEN response 

Outcome  How will your students be 
affected by your learning? 

OPEN response 

 
CPD Plan and Evaluation adopted from:  
ACPE Sample CPD Porfolio https://www.acpeaccredit.org/pdf/SampleCPDPortfolio.pdf (Accessed Oct. 27, 2017) 
Tofade T, et al. Introduction of a continuing professional development tool for preceptors: Lessons learned. J Pharm Pract 2015; 22 (2): 212‐219. 

SMART* Learning Goal  Planned Activities and Resources  
To Be Used 

DATES 

 
 
 
 
 

  Goal Start Date: 
 
 
Goal Finish Date: 
 
 
Actual Finish Date: 
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Creating a Continuing Professional 
Development Plan (CPD) in PharmAcademic 
You can create a learning plan in PharmAcademic using the Continuing Professional Development 
model.  PharmAcademic allows you to create goals and add activities, evidence and reflections to 
demonstrate progress toward each goal.  
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Access your Portfolio and Add Initial Information 

 

 

 

1. Log in to PharmAcademic, select My Portfolio, and click the CPD link. 

2. Click the Add Plan button. 

3. In the Linked To drop-down box, select the program to which you would like to associate the 
CPD plan. 

4. Enter a Title, Description, and Start Date. Note: Consider how often you should/will review the 
CPD plan and include date/time of year in the Title, i.e. 2018 Q1 CPD Plan. The description can be 
used to describe the overall theme of the CPD plan, i.e. CPD Plan focusing on preparation for 
Board Certification examination. 

5. Click the Completed box once you have finished adding the plan. While drafting the plan, leave 
this box unchecked. 

6. Select Allow in Portfolio Views once your plan is complete if you would like those with access to 
your portfolio to be able to view your CPD plan. 

 

  

Once added, update 

initial information by 

clicking the Edit link 

next to the name of the 

plan. Click on the Plan 

Title to add to the CPD. 

 Figure 1: CPD Plan in PharmAcademic 

Figure 2: Adding a CPD Plan 
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Add your Initial Reflection 
Begin by writing an initial reflection to assess your individual learning needs, current practices, and any 
successes and challenges that you have faced.  

1. Click on the title of the plan. 

2. Click the Add Initial Reflection button.   

3. Add the Title of your reflection, i.e. “Initial Reflection” or “2018 Q1 Reflection.” 

4. Select Allow in Portfolio Views if you would like those with access to your portfolio to be able to 
view your initial reflection. 

5. Click the Save button. 

 

 

Figure 3: Adding an Initial Reflection  
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Enter your Goals 
To add your goals: 

1. Click the Add Goal button to add the first goal. Use this button to add each goal.  

2. Enter a Title, Description, Start Date and Target Completion Date. 

3. Once the goal is achieved, click Edit next to the goal to select Goal Achieved. 

4. Select All in Portfolio Views if you would like this goal viewable in your portfolio. 

5. Click the Submit button. 

 
 

 

To update your goals: 

x Click the Delete link to remove the goal. 

x Click Edit to update the goal, including marking the Goal Achieved.  

 

 

 

  

Figure 3: Adding a Goal 

Figure 4: Managing Goals 
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Add Activities to Reach the Goal 
Once your goals are added, you can add activities to reach those goals. 

 

 
 

To add an activity: 

1. Click on the box next to the goal. 

2. Click on the Add Activity link. 

3. Enter a Title, Description, Start Date, 
Target Completion Date.  

4. Select Activity Completed, when 
appropriate. 

5. Select Allow in Porfolio Views if 
desired.  

6. Click on the Submit button. 

 

To update activities: 

x Click the Delete link to remove the goal. 

x Click Edit to update the activity, including marking the Activity Completed 

Click the box 
to select a 
goal and then 
click Add 
Activity link. 

Figure 5: Adding Activities 

Figure 6: Adding Activities 
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Adding Evidence and Reflections  
As you build your CPD plan, you can add pieces of evidence and reflections. Click on the box to select the 
goal or activity, and then select “Add Evidence” or “Add Reflections.” 

Add Evidence 
Select the Evidence Type in the drop down box and then enter information about your experience. You 
can add a supporting file, if you choose. Click the Save Evidence button when you are finished. 

Note: Once you have added a piece of evidence, you can add a reflection to it. 

 

 

Add Reflection 
Enter a Reflection Date, Title, and the reflection in the Description box. Click the Save button. 

 

2018 National Pharmacy Preceptors Conference 
Purposeful Preceptor Development Moving From Surviving to Thriving

©2018 American Society of Health-System Pharmacists 
Page 29 of 43



 

PharmAcademic • McCreadie Group  Page 7 of 7 
April 2018 

 

2018 National Pharmacy Preceptors Conference 
Purposeful Preceptor Development Moving From Surviving to Thriving

©2018 American Society of Health-System Pharmacists 
Page 30 of 43



MMH‐Pharmacy PGY1‐ Preceptor in Training & Professional Development Plans 2018‐2019                                                              
Preceptor Name: _____________________________Advisor: ______________________________    Date reviewed: _____________Initials:________________ 

Revised 5/15/2018 

See PGY1 Residency Manual Appendix E: Preceptor Development Plans as related to ASHP Standard 4.4 
I. Continuing Professional Preceptor Development (CPPD) (Preceptor to insert dates of completion and update document)

A. Self‐
Directed 

Date: 
__________ 
 
Initials: 
_______ 

 Annually update their Professional 
and Academic Record 

Include Documentation of Continuing Professional Development
Include specific external CEs or programs related to Preceptor Development
Update with certifications or areas of expertise related to area of practice

 Review MMH PGY1  Specific Items  Review MMH PGY1 Program Manual  
 Review ASHP PGY1  Specific Items  Review ASHP website for updates to PGY1 standards, Communique updates, Preceptor Toolkit, etc 

(https://www.ashp.org/Professional‐Development/Residency‐Information/Residency‐Program‐
Directors) 

 
 
 
 
B. Active 
Involvement 

Date: 
__________ 
 
Initials: 
_______ 
 
_______(RPD) 

 Attend 75% or more of MMH Preceptor Meetings and Annual PGY1 Summit 
 Facilitate & Lead at least 1 or more topic discussion during PGY1 Orientation Series  Date: ___________ Topic: ___________________ 

(1/2 day Project for Lead Facilitator) 

 Facilitate & Lead 1 topic discussion on a Preceptor Development topic at either a Preceptor Meeting or Annual Summit (10‐15 minute 
discussion)  
 Serve as an Advisor for at least 1 PGY1 Activity (MUE, 

formulary review, CE presentation, QI project) 
optimization pertaining to areas of interest/specialty  
( Project time: MUE: 2 days, QI project: 4 days, CE: 2 days, Formulary: 1 
day per review) 

Describe: 
 
 

 Attend 75% or more of PGY1 Residents Presentations and provide qualitative feedback to residents on evaluations 
 Provide feedback at Summit for potential revisions for Program Design, Program Manual, TE Grid 
 Develop and present at least 1 presentation to GME or Leadership (Project time: 2 days for New GME lecture, 1 day if revising previous ) 
 Other: (recruiting, preceptor advisor, present at conference) Describe: 

 
 
 
C. LE Specific 
 

Date: 
__________ 
 
Initials: 
_______ 
 
_______(RPD) 

  Complete Summative Evaluations Timely as outlined in Program Manual 
  Primary Preceptor: Revise LE description annually, at 
least 3 months prior to next resident cycle 

Review LE Feedback from PGY1 residents
Primary Preceptor to coordinate revisions with co‐Preceptors 
Revise in PharmAcademic 

Revise related APPE student syllabus as needed, evaluating for opportunities of layered learning model   
 Revise/Develop rubrics for learning activities for PGY1 residents to use for feedback 

 
D. Other  Date: 

__________ 
 
Initials: 
_______ 

 Maintain active 
membership in 
____________(organization) 

Describe: 

 Obtain/ Maintain/ Renew 
advanced certification 

Describe:
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MMH‐Pharmacy PGY1‐ Preceptor in Training & Professional Development Plans 2018‐2019                                                              
Preceptor Name: _____________________________Advisor: ______________________________    Date reviewed: _____________Initials:________________ 

Revised 5/15/2018 
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